


Duis autem vel eum iriure 

dolor in hendrerit in 

vulputate velit esse 

molestie consequat, vel 

illum dolore eu feugiat 

nulla facilisis at vero eros 

et accumsa rerit in 

vulputate velit esse 

molestie consequat, vel 

illum dolore eu feugiat 

nulla facilisis at vero eros 

et accumsa  veliulla facilisis 

at vero eros et accumsa 

rerit in vulputate velit esse 

molestie consequat, vel 

illum dolore eu feugiat 

nulla facilisis at vero eros 

et accum

Features

At the Excelcia Financial Group planning for 

taxes in a proactive manner is an integral 

part of the services we offer our business 

owner and high income earning clientele. 

As you are well aware doing proactive tax 

planning for business owners is as much art 

as it is science. Tax planning can be 

accomplished through the use of retirement 

plans, welfare benefit plans, multiple entity 

planning and other techniques in the ever 

changing tax landscape.  Even though their 

options are more restrictive there are still a 

number of excellent strategies outside the 

norm to reduce the taxable income of our 

w-2 earning clients. These strategies can be 

found in the form of a protective collar on 

stock grants, investment in a domestic oil 

and gas program or in the form of proactive 

tax loss harvesting in a managed portfolio.

Although tax planning for business owners 

is a year round process, the last few 

months of the year present a unique 

opportunity to these clients. This is a time 

when they have an opportunity to 

accurately estimate their total income and 

tax liability for the year. They also have a 

window to implement strategies to poten-

tially reduce this liability before the end of 

the year.  By working with us and being 

proactive we believe our business owners 

are able to significantly reduce their year 

end tax liabilities.

Here are some maneuvers that have been 

especially useful come year's end.

Retirement Plans: The Pension Protection 

Act of 2006 (PPA), signed into law on 

August 17, 2006, is the most sweeping 

pension legislation in over 30 years and 

includes a number of significant tax 

incentives to enhance and protect retire-

ment savings for millions of Americans. 

Many businesses owners have not stopped 

to have their retirement plans looked at 

and are vastly unaware of the recent 

changes in tax law. There are many new 

opportunities in the defined benefit and 

defined contribution market for business 

owners to explore

Multiple Entity Planning; creating multiple, 

separate businesses, is an excellent way 

to optimize both plan benefits and 

flexibility.  However, several issues should 

be considered when proposing this idea.  

When meeting with a client who has 

ownership interests in several entities, or 

who may consider starting a second entity 

in order to enhance business and benefit 

options, there are several key questions 

that should be asked at the beginning of 

the fact finding process. This type of 

planning can allow a business owner to 

protect assets as well as engage in 

planning options which might not have 

been available in their core business 

entity. This might be because of the entity 

itself or the number of individuals 

employed by it might be cost prohibitive 

in implementing a plan.

Welfare Benefit Plans: Most business 

owners want to save large amounts of 

money  (potentially several hundred 

thousand dollars per year) towards their 

retirement on a tax-favored basis but they 

often find that the expenses

Utilizing a protective collar on stock 

grants: Many clients in this area 

have a variety of different stock 

programs with their companies. 

Doing a protective collar on a client’s 

stock grants can help them get a 

much higher after tax yield than 

they would get if they immediately 

sold the stock. This is done while 

managing the downside risk of 

holding the position.

(administration of a defined benefit plan, 

contributions for all employees, etc.) and 

the plan rigidity often outweigh the 

benefits. What we have found is that 

many of these business owners have not 

considered how a Section 79 plan can 

benefit them. Until recently, non-qualified 

deferred compensation plans were 

attractive employee benefit plans because 

they gave key employees the right to 

defer part of their income, and taxes, until 

sometime in the future. Although the 

deferrals were not deductible to the 

corporation until benefits were paid, these 

plans allowed the business owner the 

ability to carve out special groups of 

employees to whom these benefits would 

be provided. The American Jobs Creation 

Act of 2004 negatively impacted these 

types of plans by creating a set of 

restrictive rules (IRC Section 409A) and 

onerous penalties for non compliance. 

Section 79 plans are excellent alternative 

benefit plans for key executives.
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Highlights

Lorem ipsum dolor sit amet, consectetuer adipiscing 

elit, sed diam nonummy nibh euismod tincidunt ut 

laoreet dolore magna aliquam erat volutpat. Ut wisi 

enim ad minim veniam, quis nostrud exerci tation 

ullamcorper suscipit lobortis nisl ut aliquip ex ea 

commodo consequat. 

Duis autem vel eum iriure dolor in hendrerit in 

vulputate velit esse molestie consequat, vel illum 

dolore eu feugiat nulla facilisis at vero eros et 

accumsan et iusto odio dignissim qui blandit 

praesent luptatum zzril delenam liber tempor cum 

soluta nobis eleifend option congue nihil imperdiet 

doming id quod mazim placerat facer possim assum.  

o eros et accumsan et iusto odio dignissim qui 

blandit praesent luptatum zzril delenit augue duis 

dolore te feugait nulla facilisi. 

Typi non habent claritatem insitam; est usus legentis 

in iis qui facit eorum claritatem. Investigationes 

demonstraverunt lectores legere me lius quod ii 

legunt saepius. Claritas est etiam processus dynam-

icus, qui sequitur mutationem consuetudium.  Typi 

non habent claritatem insitam; est usus legentis in iis 

qui facit eorum claritatem. Investigationes demon-

straverunt lectores legere me lius quod ii legunt 

saepius. Claritas est etiam processus dynamicus, qui 

sequitur mutationem consuetudium. Minim veniam, 

quis nostrud exerci tation ullamcorper suscipit 

lobortis nisl ut aliquip ex ea commodo consequat. 

Lorem ipsum dolor sit amet vero 
endrerit in vulputate

Please contact Excelcia Financial Group 

to see how you can benefit from our 

experience and knowledge.

Investing in Domestic Oil and Gas: 

When all else has been done and you 

still find your clients in California’s 

top combined tax rate of 44.3%. An 

investment in a domestic oil and gas 

program can provide significant tax 

savings against ordinary income in 

the form of Intangible Drilling Costs. 

These IDC’s are fully exempt from 

AMT.

Tax Loss Harvesting: We here at 

Excelcia believe that Tax-loss 

harvesting is a primary tool that 

should be used in our client’s tax 

strategy. With the advent of powerful

analytic tools to replicate the  

exposure of holdings that have 

unrealized losses, we are able to 

maximize portfolio tax efficiency 

while staying fully compliant of the 

IRS’ wash-sale rule. These losses 

can be used to offset current or 

future years capital gains and in 

some cases up to a $3,000 deduc-

tion from ordinary income.

As we referenced earlier in this memo 

doing year end planning for individuals 

is more an exercise in identifying 

deductions after the fact than doing 

anything proactively. This, however, 

does not mean we are without some 

good year end strategies. Unfortunately 

there is not much you can do to 

mitigate the Alternative Minimum Tax 

(AMT) which many of our clients in the 

Silicon Valley are subject to. After 

contributing to 401(k)s, taking

mortgage deductions, funding a child’s 

Roth IRA and giving to charity here are 

a few strategies we have found to be 

useful:
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area have a variety of different stock 

programs with their companies. 

Doing a protective collar on a client’s 

stock grants can help them get a 

much higher after tax yield than they 

would get if they immediately sold 

the stock. This is done while

eliminating any downside risk of 

holding the position.

Domestic Oil and Gas

When all else has been done and you 

still find yourself in California’s top 

combined tax rate of 44.3%. An 

investment in a domestic oil and gas 

program can provide significant tax 

savings against ordinary income in 

the form of Intangible Drilling Costs. 

These IDC’s are fully exempt from 

AMT.

Tax Loss Harvesting

We here at Excelcia believe that 

Tax-loss harvesting is a primary tool 

that should be used in our client’s 

tax strategy. With the advent of 

powerful analytic tools to replicate 

the exposure of holdings that have 

unrealized losses, we are able to 

maximize a portfolio’s tax efficiency 

while staying fully compliant of the 

IRS’ wash-sale rule. These losses can 

be used to offset current or future 

years capital gains and in some 

cases up to a $3,000 deduction from 

ordinary income.

Please contact Excelcia Financial 

Group to see how you can benefit 

from our experience and knowledge.

anything proactively. This, however, 

does not mean we are without some 

good year end strategies.

Unfortunately there is not much you 

can do to mitigate the AMT which 

many of our clients in the Silicon Valley 

are subject to but there is something. 

After contributing to 401(k)s, taking

mortgage deductions, funding a child’s 

Roth IRA and giving to charity.

Protective Collar

Many of our clients in this geographic

considered how a Section 79 plan can 

benefit them. Until recently, non-

qualified deferred compensation plans 

were attractive employee benefit 

plans because they gave key employ-

ees the right to defer part of their 

income, and taxes, until sometime in 

the future. Although the deferrals 

were not deductible to the corporation 

until benefits were paid, these plans 

allowed the business owner the ability 

to carve out special groups of employ 

ees to whom these benefits would be 

provided. The American Jobs Creation 

Welfare Benefit Plans

Most business owners want to save 

large amounts of money  (potentially 

several hundred thousand dollars per 

year) towards their retirement on a 

tax-favored basis but they often find 

that the expenses (administration of a 

defined benefit plan, contributions for 

all employees, etc.) and the plan 

rigidity often outweigh the benefits. 

What we have found is that many of 

these business owners have not

Act of 2004 negatively impacted these 

types of plans by creating a set of 

restrictive rules (IRC Section 409A) 

and onerous penalties for non

compliance. Section 79 plans are 

excellent alternative benefit plans for 

key executives and business owners.

As we referenced earlier in this memo 

doing year end planning for individuals

is more an exercise in identifying 

deductions after the fact then doing

At Excelcia Financial Group planning for 

taxes in a proactive manner is an 

integral part of the services we offer our 

business owner and high income earn-

ing clientele. We as a firm wanted to get 

back in touch with you to share some of 

the techniques we assist our clients with 

at this time of year.  If you are a

business owner you know proactive tax 

planning can be accomplished through 

the use of retirement plans, welfare 

benefit plans, multiple entity planning 

and other techniques in the ever

changing tax landscape.

If the majority of your income comes on 

a W-2 your options become more 

limited.  Even though your options are 

more restrictive there are still a number 

of excellent strategies outside the norm 

to reduce the taxable income of our W-2 

earning clients. These strategies can be 

found in the form of a protective collar 

on stock grants, investment in a

domestic oil and gas program or in the 

form of effective portfolio management 

with tax loss harvesting.

Although tax planning for business 

owners is W-2 earners a year round 

process, the last few months of the year 

present a unique opportunity to these 

clients. This is a time when they have 

an opportunity to accurately estimate 

their total income and tax liability for 

the year. They also have a window to 

implement unique strategies, including 

those listed below, to potentiallyimple-

ment strategies. By working with us and 

being proactive our clients are able to 

significantly reduce their year end tax 

liabilities.  Here are some maneuvers 

that are especially useful come year's 

end.

Retirement Plans

The Pension Protection Act of 2006 

(PPA), signed into law on August 17, 

2006, is the most sweeping pension 

legislation in over 30 years and includes 

a number of significant tax incentives to 

enhance and protect retirement savings 

for millions of Americans. Many

businesses owners have not stopped to 

have their retirement plans looked at 

and are vastly unaware of the recent 

changes in tax law. There are many new 

opportunities in the defined benefit and 

defined contribution market for business 

owners to explore.   

Multiple Entity Planning

Creating multiple, separate businesses, 

is an excellent way to optimize both 

plan benefits and flexibility.  However, 

several issues should be considered 

when proposing this idea.  If you are an 

individual who has ownership interests 

in several entities, or who may consider 

starting a second entity in order to 

enhance business and benefit 

options, there are several key 

questions that should be asked at the 

beginning of the fact finding process. 

This type of planning can allow a 

business owner to protect assets as 

well as engage in planning options 

which might not have been available 

in their core business entity. This 

might be because of the entity itself 

or because the number of individuals 

employed by it might be cost

prohibitive in implementing a plan. 
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